POLICIES AND PROCEDURES

(Revised August 2004)

Resolutions Procedure

A. Resolutions may be of two major types:

1. “Courtesy resolutions” to communicate expressions of appreciation for contributions made to ONSA by groups or individuals.

2. “Resolutions of substance” to serve as one means by which opinions may be expressed, purposes of ONSA can be implemented, and directions given for future action.

B. Any member, local or district association, or constituent association of ONSA, the Executive Board, or the Resolutions Committee may initiate resolutions.

C. Resolutions should be submitted to the Resolutions Committee by a deadline set each year.  Resolutions developed during convention must be submitted to the committee before the last day of convention.  All resolutions must meet this deadline (24 hours before presentation) or they may not be presented to this year’s House of Delegates.

D. The Legislative Director shall be the Chairman of the Resolutions Committee.  The committee will:

1. Review all resolutions submitted.

2. Edit and rewrite resolutions in order to clarify and attain conformity of style.

3. Initiate resolutions.

4. Make recommendations for action on resolutions to the membership.

5. Be available during convention for consultation and receipt of all resolutions as indicated in “C” above.

E. Resolution procedure shall be sent to constituents upon request.

Delegate Regulations

Any school in compliance with ONSA bylaws is given a specified number of delegate seats to allow for representation of their school at state conventions and other functions where delegates are required.  The following regulations will determine the number of delegates allowed by each school:

1. One delegate shall be allowed for every fifteen members of each constituent.  Membership shall be tallied prior to the annual meeting, as evidenced by:

a. An NSNA membership card.

b. A list of paid members signed by the local chapter’s consultant, or

c. The cancelled check, signifying payment.

2. Delegates of the constituent associations shall be actively supportive of, and in good standing with their local chapters, as well as oriented to parliamentary procedures.

3. Duties of convention delegates:

a. Attend all House of Delegates meetings.

i) Be on time.

ii) Remember that you are a representative of your school chapter.

b. Know convention rules.

c. Be familiar with NSNA and ONSA policies and bylaws.

d. Be aware of current issues affecting nursing students and the nursing profession.

e. Be familiar with Parliamentary Procedures.

f. Hold caucus meetings with your school concerning issues to be presented in the House of Delegates.

g. Report back to your school chapter decisions made at convention.

ONSA Convention Rules

1. All delegates shall deep badges and ribbons in evidence throughout business meetings.

2. All members speaking to issues shall beep badges and ribbons in evidence throughout business sessions.

3. Before presentation, main motions and lengthy amendments must be written on forms provided and delivered to chair.

4. Any member of the ONSA may speak to a motion.

5. Only ONSA Delegates may propose or vote on motions.

6. When speaking to a motion, each speaker shall be limited to three (3) minutes.

7. No person shall speak more than twice to a motion and no person who has already spoken may speak again until those who desire to speak have had an opportunity to do so.

8. There shall be a timekeeper at all business meetings.

9. Debate on a single issue shall be limited to ten (10) minutes.

10. Use of microphone cards:

“PRO”  --- this card means support of the issue being discussed.

“CON”  --- this card means opposition to the issue being discussed.

“BLANK RED CARD”  --- use when making a point of order, to appeal the

decision of the chair, for division of a question, for    division of assembly, a parliamentary inquiry, and requests for information.

“BLANK BLUE CARD”  --- use when making a main motion, postpone

indefinitely, amend, refer to committee, postpone definitely, limit or extend debate, move the previous question, lay on the table, take from the table, reconsider, or rescind.

PLEASE NOTE:  It is the policy of ONSA that no smoking is allowed at any meeting of

     the association.

Campaign Regulations

The purpose of these campaign regulations is to assist members running for office and attending the ONSA convention to conduct their campaign in a way that will provide equal opportunity for the candidates to inform members of their qualifications:

1. The potential candidate must be placed on the slate by the Nominations and Elections committee by either completing the requirements to be pre-slated, or by being nominated from the floor of the House of Delegates.

2. To be considered as a pre-slated candidate, the potential candidate must: 

a. Submit a completed application by the date designated by the Nominations and Elections Committee.

b. Attend the Campaign Rules Meeting at the Fall Workshop.

c. Receive official written notification that name has been added to the slate of officers from the Nominations and Elections Committee.

3. To be nominated from the floor of the House of Delegates, the potential candidate must:

a. Submit a completed application to the Nominations and Elections Committee before the beginning of the session of the House of Delegates from which you will be nominated from the floor.

b. Be nominated from the floor of the House of Delegates before the closing of nominations by the Director at Large.

c. Attend the Campaign Rules Meeting held at the State Convention.

d. Receive official written notification that your name has been added to the slate of officers from the Nominations and Elections Committee.

4. All candidates MUST attend the appropriate campaign rules meeting before being placed on the slate.  The following will be covered in this meeting:

a. All campaign slogans and materials will be screened by the Nominations and Elections Committee.

b. Each potential candidate will be asked to sign a statement indicating his or her understanding of the CAMPAIGN REGULATIONS.

c. Written guidelines for areas available and methods to be used in posting of any campaign material.

5. There will be no posting or wearing of campaign materials or campaigning of any kind before being placed on the slate by the Nomination and Election Committee.

a. Campaigning is defined as the use of verbal or written materials for the purpose of:

1. Presenting the personal qualifications and accomplishments of the candidates.

2. Discussing a candidate’s stand on issues.

3. Discussing a candidate’s goals and objectives.

b. Campaigning is not the use of verbal or written materials for the purpose of infringing on the rights and privileges of fellow candidates.

c. Campaigning does not prohibit a candidate from addressing an issue other than the candidacy at appropriate hearings, forums, caucuses, or meetings.

6. No campaign materials are allowed in the House of Delegates.

7. No campaign materials will be worn by the Board of Directors except for their own.

8. Campaign materials will be presented in the Meet the Candidates.  During this meeting, all applications will be open for public view.

9. Candidate claims and qualifications will be validated by the Board of Directors as needed.

10. Each candidate for the office of President will be allowed a five-minute speech and all other candidates will be allowed a three-minute speech.

11. It is expected that all candidates will conduct their campaign in an honest and ethical manner, with consideration for the rights and privileges of fellow candidates.  All candidates shall be directed to contact the Director at Large, if they have any questions or needs.

Finance

1. Reimbursement to ONSA Board of Directors:

a. The Board of Directors and Consultants will be reimbursed for miles traveled to ONSA meetings. The association shall reimburse all members of the Board of Directors and consultants for mileage driven to and from monthly meetings at the current rate of the United States Government. Car-Pooling of members of the Board of Directors is strongly recommended.

b. Materials bought for ONSA purpose must be accompanied with receipt for reimbursement.

i. Any item sold by ONSA must be accompanied by receipt. The receipt will be kept by the Public Relations Director and Treasurer.

2. Executive Finance Committee:

a. Shall consist of at least three or more board members. The treasurer will serve as an ex-officio member, one of the ONSA consultants will be appointed by the board, and the third member shall be voluntarily appointed. If there are no volunteers for this committee, an appointment will be made by the President. Members of this committee may serve on more than one committee.

b. Shall be responsible for preparing an annual budget for the subsequent year to be presented to the board for adoption at the November board meeting. This committee will be responsible for reviewing and making recommendations to the board concerning financial management of ONSA and fundraising activities.

c. This committee, with the exception of the Treasurer, will conduct an audit of ONSA financial records upon any change in the office of Treasurer or any questionable transaction. The committee will report the audit results directly to the President and Board of Directors in writing within 30 days of said audit. One audit must be completed at the October meeting before exiting or entering or entering Treasurer assumes accounts in the name of ONSA.

Newsletter

Purpose:

The newsletter is used to inform members of current issues, activities of ONSA.  It is used to inform the members of the activities of the Board of Directors.

Distribution: 

The newsletter is distributed to all members of ONSA who are in good standing and sustaining members.  The newsletter will be distributed in three Pulse Points and one newsletter that will include convention material.  Convention materials will consist of pre-registration information, Some Guidelines of Parliamentary Procedure, a tentative schedule of events, and some candidate information.

Articles:  

Articles are submitted by board members and other interested students of nursing, instructors, and consultants.

Advertisements:  

Include those areas relevant to nursing and nursing students, professionally and personally.

Resignation of ONSA Board Members

Resignation should be given to the President, in written form, two weeks before next board meeting.  In the event that the President resigns, the resignation should be given to the First Vice-President.

Liaison

Liaisons will serve to communicate between ONSA and their respective organizations.

Sexual Harassment

It is the policy of the Oklahoma Nursing Student Association that the

learning environment be free from all forms of harassment. The association

does not permit members, directors, consultants, or any other involved persons to engage in sexual harassment, or harassment based on race, color, religion, sex, national origin, age, disability, or other status protected by federal, state, or local law. Harassment is verbal or physical conduct that is perceived as hostility toward another person based upon the above qualification. Any individual who believes that s/he is being harassed in violation of this policy should promptly notify a member of the Executive Committee of

the ONSA Board of Directors. Upon learning of harassment claims, ONSA will

investigate, and if warranted, will take disciplinary action as determined by the Board of Directors. It is the responsibility of the offended party to report the problem to

ONSA.

Resolutions

Nursing Students in Appreciation of the Oklahoma Association of Nurse Recruiters:

ONSA supports and encourages working toward building an even stronger alliance with OANR.

The Media Image of Nursing:

ONSA supports a positive and accurate portrayal of nurses and nursing students by advertisers or the entertainment media.  ONSA monitors the mass media for both positive and negative portrayals of nursing.  Members of ONSA write letters and make phone calls to the media protesting negative portrayals of nursing.

Tuition Increases:

ONSA supports higher education, at reasonable and affordable costs for all socioeconomic levels.  ONSA encourages legislation for incentives to be provided for higher education in nursing.

Abortion:

ONSA encourages nurses to inform themselves on the possible effects of abortion, nurses should be prepared to counsel patients of abortion alternatives.

Mental Illness:

ONSA encourages and supports increased awareness and education regarding the mentally ill clients, de-institutionalization of the mentally ill with support into the community, and increasing funds for twenty-four hour crisis facilities.

Elder Abuse:

ONSA supports a uniform national mandatory reporting law regarding elder abuse, neglect, exploitation, and abandonment, guaranteeing enforcement and providing supportive services for the victim.  ONSA supports establishment of third party reimbursement.

Sex Education in Schools:

ONSA supports legislation for funding of sex education, nurses being informed about conception and nursing skills needed for instruction of sex education.

Student Nurse Personifier:

ONSA supports the creation of the Student Nurse Personifier of the Month, and from those chosen, and then choose a Student Nurse Personifier of the Year.

Nursing Students’ Position on HIV Testing:

The ONSA fully supports the CDC recommendations to help minimize the risk of HIV or HBV transmission from care workers to patients.  ONSA believes that a nurse is ethically obligated to undergo testing for a blood pathogen if a patient has been exposed to the nurse’s blood or body fluids.  ONSA supports voluntary, anonymous testing and disclosure of the nurse’s HIV status, and for reporting the nurse’s HIV infection status when a patient has been exposed.  ONSA supports the development of support systems for nurses who are HIV positive.  ONSA will pursue the Oklahoma government to require annual education for all health care professionals to ensure they are current on “universal precautions.”

Nursing Students’ Position on the “Growing Healthy” Program:

ONSA supports “Growing Healthy,” a comprehensive school health education program on a local, state and national level.  ONSA supports faculty being made aware of the “Growing Healthy” program for purposes of community clinical experiences.  ONSA encourages Deans and faculty of nursing schools to support the “Growing Healthy” program and to convey this message along with ONSA publications to the medical education student bodies.

Nursing Students’ Position on Early Detection of Breast Cancer:

ONSA encourages its members to become educated about breast cancer, including familiarization with early detection measures, risk factors, signs and symptoms and treatment options.  ONSA encourages its constituents to implement community health projects to educate the public about the methods of early breast cancer awareness, including education directed toward the pre-teen to establish positive health habits; to encourage all women to have yearly physical exams, to perform monthly breast self-examinations, and to understand the risk factors; and to recommend that women have baseline mammograms performed no later that age 35, with additional mammograms as recommended by the attending physician or other health professional.  ONSA supports legislation that favors mandates for breast cancer research, education and screening opportunities.

Nursing Students’ Position on Stigmatization of the Mentally Ill:

ONSA supports the promotion of nurses’ and nursing students’ knowledge and awareness of the social situations that may breed adjustment problems for mental patients’ adaptation to society.  ONSA encourages nurses and nursing students to recognize their own stigmas to regarding the mentally ill.  ONSA also encourages nurses and nursing students to utilize resources that aid in the mentally ill adjusting to society.

Nursing Students’ Position on Child Abuse:

ONSA encourages its members to become educated about child maltreatment including familiarization with the signs and symptoms of child maltreatment, at risk children, and prevention programs.  ONSA supports parenting classes, mentoring programs, home visitation by health professionals, anger and stress management, and broad social programs that may prevent child maltreatment.

